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CONTACT
Sanford, FL 32771

 


SKILLS
· Delivery Leadership
· Large Project HR transformation
· Oracle HCM SaaS and On-Premises applications
· Business Development
· HR Architecture
· Program Management


CERTIFICATIONS
· Oracle Certified Compensation Implementation Specialist
· Oracle Certified Global HR Implementation Specialist
· Oracle Certified Recruiting Implementation Specialist

HR Transformational seasoned professional with a diverse global experience with deep knowledge centered on architecting, improving user experience, reduce costly HR practices and modernize processes with digital solutions. Absolutely love leading and working with organizations that are ready to embrace modern HR transformations and embark on transforming their human capital management systems by understanding their top pain points, re-engineer and simplify business processes and using modern digital technologies to enable an overall cost-efficient, compliant, leading user experience. Over 24+ IT consulting experience and more than 19 years on Oracle / Peoplesoft implementations and support, including more than 8 years with Oracle HCM Cloud Compensation Management, Core HR, Benefits, Talent management and Oracle application Security Controls. Responsible for planning and delivering projects as well as advising senior client executives with their HR transformation initiatives. Trusted advisor that helps clients make informed and timely decisions by providing thought leadership and sharing experiences from past implementation projects. Have a proven track record as a Program delivery Manager and Functional lead for implementing various HR Transformation projects enabled by the Oracle product space. Project experience includes all phases of system implementation life cycle across various industry domains


WORK HISTORY
September 2021 - Current
Oracle HCM Cloud Architect Accenture Consulting, SANFORD, FLORIDA
Industry: Higher Education
· Compensation Functional Workstream Lead responsible for designing, solutioning and implementing Compensation.
·  Benefits Functional Workstream Lead responsible for designing, solutioning and implementing Benefits.
· Created functional specification and collaborated with technical team for getting fast formula/Interfaces/Reports developed.
·  Develop future state process maps for Compensation and Benefits processes including touchpoints with Core HR, Talent Management, Recruiting, Payroll and third-party Payroll
·  Responsible for design, configuration and conducting business workshops with the business users
· Standardizing Benefits and Compensation process using Oracle Best practices.
·  Managing Offshore and Onsite team Industry: Media and Publishing

Human Capital Offering: HR Transformation Location: New York
Role: Oracle HCM Cloud Compensation Solution Architect
· Compensation Functional Workstream Lead responsible for managing workforce compensation plan
· 
·                                                                                         Develop future state process maps for Compensation processes including touchpoints with Core HR and third-party Payroll
§ Responsible for design, configuration and conducting business workshops with the business users
§ Standardized the Compensation process and reduced the compensation overall timeline from planning to payout by bringing in best practices and streamlining the business process.
§ Post Production Support
§ Drive UAT execution with Business Users
§ Conduct Discovery Sessions
§ Managing onshore and Offshore team.

January 2018 - September 2021
ORACLE HCM Cloud Architect Deloitte Consulting, Sanford, FL Project: Oracle Cloud HCM Global Compensation and Talent Client Info: Client is one of the biggest retails banks in the US and a Fortune 100 company with significant present in Canada and 30 other international countries. They have implemented Oracle Cloud Compensation and Performance Management system for their global
workforce needs. In terms of employee volume, this is the biggest ever Compensation implementation on Cloud for the Deloitte as well as for Oracle.

Role: Oracle HCM Cloud Program Manager
§ Responsible for managing workforce compensation plan for 2020 and 2021 planning cycle
§ Responsible for managing the Talent Goal and Performance Management cycles
§ Responsible for design, configuration and conducting requirement gathering with the business users
§ Analyze requirement changes, access the impacts on current state due to new change in business needs for meeting for future design
§ Lead the team on quarterly release update, UAT and cut over to production
§ Supported post-production support fixes and issues
§ Program Management


Project: Oracle Cloud HCM Global Implementation
Client Info: Client is a diversified industrial conglomerate company controlling over 20 businesses in the areas of field instrumentation, transportation, sensing, product realization, automation and specialty, and franchise distribution operating in more than 60 countries. They are implementing large-scale global transformation on Oracle HCM Cloud with a full migration of Core HR, Talent and Compensation systems to move away from Oracle EBS HCM technology.

Role: Oracle HCM Compensation Global Lead
§ Compensation Functional Workstream Lead responsible for managing workforce compensation plan, Individual Compensation and Total Compensation statement
§ Created functional specification and worked with technical team for getting the fast formula developed
§ Develop future state process maps for all Talent and Compensation processes including touchpoints with Core HR and third-party Payroll
§ Responsible for design, configuration and conducting sprint cycles with the business users
§ Responsible for design, integration between Oracle HCM cloud and 3rd party payroll and Fidelity system




Project: Oracle Cloud HCM Global Implementation
Client Info: Client is a leading customer care and BPO service provider in North America with more than 600 million customer interactions per year. They are implementing large-scale transformation on Oracle HCM Cloud with a full migration of Core HR, Compensation Oracle Recruiting and Learning systems to move away from Oracle EBS HCM technology.

Role: Oracle HCM Cloud Architect and Compensation Functional Workstream Lead
§ Compensation Functional Workstream Lead responsible for managing workforce compensation plan, Individual Compensation and Total Compensation statement
§ Develop future state process maps for all Talent and Compensation processes including touchpoints with Core HR, Benefits, third party Payroll and Recruiting systems
§ Responsible for design, configuration and conducting sprint cycles with the business users
§ Responsible for design and integration between Oracle HCM cloud and Market data system
§ Review Oracle HCM Architecture


Project: Oracle Global HCM Implementation
Client Info: Client is a leading customer care and BPO service provider in North America with more than 600 million customer interactions per year. They are implementing large-scale transformation on Oracle HCM Cloud with a full migration of Core HR, Compensation Oracle Recruiting and Learning systems to move away from Oracle EBS HCM technology.

Role: Oracle HCM Compensation Workstream and Oracle HCM Cloud Reporting /Security Lead
§ Conduct workshop and requirement gathering sessions to understand the security and reporting requirements for Core HR, Payroll, Oracle Recruiting, Absence, Time-Labor, Benefits and Learning workstreams
§ Responsible for design, configuration and conducting several testing cycles with the business users
§ Develop security audits and segregation of duties
§ Develop reporting strategy
§ Create and maintain security configuration documents, security strategy and Gap analysis documents.
§ Support Oracle HCM Core HR and Talent Management

Project: Oracle Cloud HCM Implementation
Client Info: Client is a state government organization embarking on a large-scale transformation to move away from Oracle EBS HCM technology to Oracle Fusion HCM Cloud that includes a full suite of HCM modules such as Core HR, Benefits, Recruiting / Onboarding, Learning Cloud, Absence, Talent, HR Help Desk, Payroll and Compensation management. These platforms will support the city's goals of continuous growth and innovation.

Role: Compensation Workstream Lead
§ Compensation Functional Lead responsible for deployment of Individual Compensation, annual salary increases and Total Compensation statement
§ Led Design workshops with the business users
§ Responsible for design, system mapping, configuration and conducting several testing cycles with the business users



§ Post-Production Support
§ Support Oracle HCM Core HR, Oracle HCM Benefits and Talent Management

August 2016 - July 2017
PeopleSoft Functional Manager CSRA, WASHINGTON, DC
Project: Oracle HCM PeopleSoft Upgrade
Client Info: The customer is a federal customer who embarked on their PeopleSoft HCM re-implementation involving Core HR, Absence Management, Time and Labor, Benefits, Payroll.

Role: PeopleSoft Functional Manager
§ Created test strategy, test plan documents for functional validation of the upgraded PeopleSoft application
§ Responsible for QA delivery for the Program

May 2007 - August 2016
Associate Director Enterprise Application Services COGNIZANT TECHNOLOGY SOLUTIONS, Herndon, VA
Program Management Delivery Management Manage P&L 1 Million USD
Manage Offshore and Onshore team size of 50

March 1999 - May 2007
Assistant Consultant TATA CONSULTANCY SERVICES, CHENNAI, INDIA

EDUCATION
January 1999
Master of Science
ANNA UNIVERSITY, INDIA
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